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Outline 

 Overview of Research @ HKU 

 Challenges for institutions with changing 
demand 

 Promoting Responsible Conduct of Research 
@ HKU 

 What institutions can do to nurture 
responsible research 

 



 Research intensive 

 Comprehensive with 10 faculties: Arts, Science, 
Medicine, Engineering, Dentistry, Law, Education, 
Architecture, Social Sciences, Business and 
Economics 

 16,000+ undergraduates (mostly local) and  

 12,000+ postgraduates (mostly non-local) 

 3,000+ academic research staff  

   (1,100 professoriate) 
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 Research Integrity is the central and guiding principle for all 
the University’s scholarly activities 

 “In pursuing our research activities, all members of the 
University should clearly understand our responsibility to 

◦ uphold the highest standard of professional conduct, 

◦ abide by the University’s rules, policies and guidelines, and 
by relevant laws” 

(Policy on Research Integrity, revised Jan 2013, Feb 2017) 

 Liaison Person on Research Integrity matters in each Faculty to 

strengthen communications  

 Director and Deputy Director of Education and Development 

for Research Integrity appointed since 2011 

 



 Policy on Research Integrity 

 Procedures for dealing with 
alleged staff misconduct in 
research 

 Regulations governing 
students’ academic conduct 
concerning assessment 

 Promoting responsible 
conducts of research 



 University wide seminars on RCR 

 Research integrity funding schemes for 

promotion of RCR 

 Online RCR materials for self education 

 Education and promotion of RCR 

practices for research students 

 

 



 RCR Seminars for current and 
new staff at all levels 

 Mandatory for all staff to attend 
to be eligible for internal 
research grants and conference 
support 

 14 seminars organized since 
March 2010, over 1,300 staff 
have attended 

 
 

 







Issues Involved/Victim of (%) Aware of/witness (%) 

Sloppy work  9 17 

Data Manipulation  3 11 

Data Fabrication  2 7 

Data theft  1 4 

Data ownership  5 13 

Plagiarism - 12 

Self-plagiarism  3 9 

Unjustified authorship 7 13 

Salami Publication  1 8 

Bad mentoring  6 13 



 

Lack of discussion with supervisors on: 

 Research data management (22%) 

 Authorship arrangements (37%) 

 Issues of research misconduct (39%) 

 Issues on mentoring (14%) 

 





Around 110 participants from 20 countries:  

Australia, Bhutan, Cambodia, Canada, China, Hong Kong, 

India, Indonesia, Japan, Malaysia, Nepal, New Zealand, 
Pakistan, The Philippines, Singapore, South Korea, Sri Lanka, 
Taiwan, Thailand, USA 



Determination and Commitment, 

Policies, resource and infrastructure 

support 

RCR education, skills training, data 

management system, supporting 

platforms 

Quality assurance,  

risk management 
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 Institutional and individual levels of responsibility and 

commitments in promoting trustworthiness of research 

 Research is performed by individuals who engage in 

RCR, in an institution that is committed to RCR 

 Forstering a supportive research environment for best 

practices and quality research outcome 



Thank you! 


